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1.0EXECUTIVE SUMMARY

The purpose of the Northern Economic and Labour Market Trends report is to peovigdedate to
statistical information about the economy and workforce of Northern Saskatchewan. It hastssgad
at the request of the Ministry of Economy and is intended to fill an information gap that has been
present since the publication of the ladbrthern Training Needs Assessment in 2021

This reportiooks at the population, @ucation, employment, and econonoy Northern Saskatchewan. It
also provides some comparisons between our region and the @ereadiamorthern territoriesq

areas withsimilardemographics and gewaphy.Economic development initiatives in the three
territories are examined in order to provide examples for consideration as we move forward.

The reportmakes observationsteut education and trainings well as general obsations about
overall economic development. These observagiame based on the statistics foccupational demand
and econont growth provided

The hope is that this documeniill be useful for planning and discussion purposes by northern
communities, educational institutions, industry, and government.iBess owners and workersill also
find the information usefuls they plan strategieandcareer moves. ThiExecutive @mmary provides a
snapshot of the content of the report.

X

Our population isstill young andgrowing, but the demographics are changirgetween 2010 and
2015 we grew from 35,819 residents to 39,212 rate of 9.5%. During theame period, the
Saskatchewan paulation grew 7.8%.

In the longer term, however, our pezntage of youth population is decreasing while the percentage of
elders is increasingrigure ES 1 shows that the percentage of youth in our population has declined from
37.2% to 30%. We still have a higher percentage of youth than Saskatchewan at 19.3%.

Figure ES 1
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Source: Saskatchewan Covered Population 2015, Prepared by PHU, Jan@@died by KCDC 2016

At the same time as youth make aparge proportion of our population, the percentaged numberof
elders in our population is growiras well Fgure ES 2 shows we hag20 people 65 and over in 1996
and in 2015 had,248- a growth of 1128¢ almost double the number of people 65 and ovarterms
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Figure ES 2
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Source: Saskatchewan Covered Population 2015, Prepared by PHU, Jgr@tdied by KCDC 2016

Thehigh proportion of youth in our population gises dallenges in terms of expandirglucationand
training to meet the growing numberand creating economic growth that can keep up viftb youth
entering the workforce. The increasing number of seniors means that we must also be aware of the
need for health services and living supports requirectiies group.

We have over 80% Indigenous populatiodnly 2 other regions in Canada have as high an indigenous
population as N SK. These regions are Nunavut and Nunavikid@@nous people in our regions are
primarily First Nation or Metis. Variousrsies for First Nation, Metis, and ndndigenous groups are
offered through separate entities, which can complicate communication and jurisdictional
responsibilities These factors can makeonomic growttmore difficultin numerous industrial sectors.

Itis a relatively well known fact that oeducation levels are lower than those in Saskatchewan.

higher proportion of our population has no certificate, and we have a lower percentage of high school,
college, and university grads. The N SK educatfmoéile more closely resembles that of Nunavut than
Saskatchewan as illustrated by figure ES 3 below.

Figure ES 3
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Source Statistics Canada 2011 NHS Health profile Catalogue fR882WE, prepared by PHU, 2014; Conference Board of Cgrizdlzcation
and Skills in the Territories, September, 2014. Prepared by KCDC, 2016



Lower educational levels are linked to lower employment and incomes. In N SK, this means that
residents do not have the qualifications to fill some of the employment opportunities tiratc

available. It also means that residents have less mobility in terms of seeking and finding employment
outside theregion

However, eucation is not the sole reason northerners have less employment and income than
residents ofother Canadian regiond=igure ES 4 compares employment rates in Canada, Saskatchewan,
and Nunavut. As expected, Saskatchewan and Canadaigher employment rates than N SK.

However, Nunavut, with basically the same educational profile as our region, has a substantially highe
employmentrate at 55.8% of the workforce compared to N SK at 38Higure ES 5 compares incomes,
and shows thaCanada, Saskatchewan, and Nunavut all have higher median incomes than N SK.
bdzy | @dziQa Aad bPHyZIpyn 6KAES 2dz2NBE A& PmcIycnd

Figure ES 4 Figure ES 5
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Source: Statistics Canada 2011 NHS Catalogueﬁiﬁ@%%fﬂ?i@d by PHU, May 2014; Source: Statistics
anada, Income Statistics Division, Special Tabulations.

and 99011-X2011007. Prepared by PHU, Dec zoﬂ’éggiydw: Wﬁﬁg/ut Bureau of Statistics, October 15, 2015;
NorthSK; Nunavut Annual Labour Force StatsUpdateri20big plepared by KCDC, 2016

Bureau of Statistics, Feb 2012, Prepared by KCDC 2016

Given that education rates are similar in Nunavut and N SK, yet employmenaratéiscane are quite
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be found in analyzing the economy of our region and comparing it to others.

One way of looking at the economy is by comparing the numbestblishments or potential

employers in a region. Numbers of employers can translate roughly to job opportunities. When

comparing N SK (population 39,212) to Nunavut (popula@@®b00) we see that we have lawer
number of employerq902 in N SK ant351 in Nunavutas shown in Figure ES 6



Figure ES 6 Figure ES 7
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Source: Sask Trends Monitor from Statistics Canac Sourceg Employment data Sask Trends Monitor
data June 2016; prepared by KCDC 2016 from Stats Canada Data, Population datsask

Covered population, Prepared by PHU, Stats Cana
Note population data are for 2015, employment dat
are for June 201@repared by KCDC 2016

The actual number of people working Nunavut Is greater than in N 3Kgure S show thatNunavut
has an estimated 13,000 people workingile N SK has an estimated 9,00¢e have dower number
of people employed.

Why is the N SK economy smaller thhat of other regions with similar populations? On comparing
economic sectors, we find that N SK kastors that are relatively underdeveloped compared with the
three northern territories as shown in Figure ES 8.

Figure ES 8
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While wehavegreater employment in Mining than Nunavut and that similar to Yukahe only other
sectors in which we have comparal@mployment are in the government funded sectors of Education
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and Health All other secbrs are lower most notably Construction; Finance, Insurance, and Real Estate;
Business Services; Accommodation and Food Services; and Public Administration.

In compamg economies of N SK to the three northern Territories, it is important to note that each
Territory is a Federal jurisdiction, with associated funding from the Federal government. The enhanced
levels of funding are most likely reflected by the larger nemstof employees in Public Administration.

In addition to more activity in the Public Sector in the territories, distance is a factor. Employees in the
sector can service N SK from outside the region while territorial government residency policies and
distance make this practice more difficult in the territories. In the Yukon, NWT, and Nunavut wages paid
to Public Sector employees would then be spent in other sectors raising the levels of activity in Retail
Trade; Business Services; and Finance, InsurandeReal Estate.

Although not captured ifrigure ES 8 which only indicathe occupations of people living in N 8k
economy overall is affected negatively by thealn of moneyto other regions.We lose the value of

the jobs in mining that are held Ipeople who live outside our region. We also lose the value of money
spent on goods and services obtained from other regions by northern individuals or companies.
addition we lose the value of the wages and business purchases of northern companidsfprce
necessity to locate offices and personnel outside the region for efficiency and proximity to decision
makers and markets.

Capital investment in N SK was at a low level in June 2016 when the data were gathered. There has been
little recent capital investment in the region which meangonstruction projects are fewThis can be

seen in the low number of construction employees. To a large exteagurrent low capital
SELISYRAGAINE A& NBFEtSOGABS 2F (KS f{ThemaliNm@Sof 2F b
workers in construction during a slow period for mining also indicates a low activity level in other sectors
which could attract investment and drive construction.

To a large extenthe N SK economy is reflective of the efforts made in eooric development over

the last 35+ yearsSince the discovery of the high grade uranium depositgptimary focus has been

on building human resource and business capacity to meet the needs of the Mining setids.focus

has been correct and effectiveorthern workers have been successful in securing positions at the
northern sites, and northern owned businesses provide a large portion of the services to the operations.
Inadvertently this success also enabled the slow erosion of development effarrtsl supports in other
sectors. Consequentlyelatively little was done to support growth in small sectsush as wild rice and

value added forestryOur current economic profile with relatively strong activity in only Mining,

Education, and Health reflectthis history.

The occupations at which we are employed in NeSliéct the active sectorslobs related tdEducation,
Health,and Mining dominate our workforceProfessions that require residency in the community in
which one works are well represented idhthose that can work in the north but reside elsewhere are
not. Following is the list of the top 10 occupations in N SK with numimepsoged in 2011.



Figure ES 9

Elementaryand Secondary Teachefpllege Instructorgarly

Childhood Educators, Other Instructors 1215 1
Light Duty Cleaners and Janitors 590 2
Underground Miners and Drillers and Mine and Drill Labourers 445 3

Accounting Technicians, General Office Support, Reception, D
Entry, Accounting Clerks, Payroll Clerks, Library, Shipper/Rece

Dispatcher 430 4
Retail Sales 410 5
Teacher Assistants 260 6
Heavy Equipment Operators 220 7
Construction Tradelelpers and Labourers, Public Works

Labourers 210 8
Registered Nurses 205 9
Process Operators, Power Engineers, Processing Labourers 200 10

Source- Sask Trends Monitor from NHS Table 99-012-X2011051; Prepared by KCDC, 2016
Note i actual numbers employed today will be affected by hiring and layoffs since 2011.

Projections can be made for future vacancies in occupations based on the number of people employed
by multiplyingthat number by the Replacement Rateumber of people who retire). In Saskatchewan,

the average rate is 2.4%er year In addition, labour required by major projects can be addésing

that formula, and considering that no major projects are projectinteed for teachers, we can estimate
that approximately 145 new Teachers will be required over the Beyears in N SKection 2.4f this

report provides vacancy projections for the major occupations in our region, &attion 2.41
providesobservations related to training.

It should be nted that some activitiesealated to the N SKKconomy are notecognizedy the standard
statistic capture practicesustenance activities such as hunting and fishing to puidmn the table
are not tracked,and workfor cash payment such as sturoom pickng may not bencluded either
Thee is avalue to these practicethat needs to be considered as we recognize @t contributionto
our economy is a benefit.

Notwithstanding these activitieowever,lower education levelsandour underdevelopeadconomy
give N Sld double challenge: training residtis to access johsand developing the economy to create
new jobs.

Our high youth population makes overall growth challengf@alculating youth entering the workforce

at 600 per year against retirement at 240 per year, we will have to create 360 new jobs or export that
many workers just to keep at our current rate of employmehtve want to achieve the same
employment rate ashe rest of Saskatchewan over 10 years, we would need to add an additional 700
jobs per yearln totalwe need to add around 1000 jobs per year, export that many workers, or a
combination of the two.

It would make senst® strengthen and grow the regioal economywhile at the sameime providing
training that will qualify northernersfor work both inside and outside the regioro ensure the best
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chance of success,strategic approaclis warranted.Twolinked strategies may work besbne for
economic @&velopment, and one for human resource development.

Examples ohpproaches tostrategiceconomic developmentn similar regions can be found in the 3
northern territories. Common elements in strategy development include:

1 using ampproach that identifiesectors targeted fogrowth and initiatives within

9 efforts to attract private sector investment as a major driver of economic growth

1 government interventionsind support for targeted sectothrough programs or tax incentives
9 territorial plans refined athe community level by local input

1 outcomes and indicators defined

It is harder to find examples sfrategic human resource developmenhat focuson preparation for
employment both within and outside a region. In addition, issoigg 2 NIi K S Ny mobitaan®R Sy G &4 Q
willingness to relocate must be taken into consideration. More research is needed, but initially it

appears that elementsf strategic human resource development could be:

1 analysis ohumbers entering workforce

analysis of northernprovincial and national labour requirements
targeting promotion of careers in demand occupations
development of marketing strategies for northern workers
northern planrefined at local level by local input

1 outcomes and indicators defined

=A =4 =4 =4

Government assistance at thfederal or provincial level does not need to be extensive to develop
strategies and take actiont would not benefit the region for residents to wait for these levels of
government to initiate the developmentlthough their involvement would be welcome

The Northern Labour Market Committe@NLMC)may have the reach necessary for strategy
development.The structure of the NLMC with its sector sub committees could work weitl for the
creationof economicand human resource development strategi#@eNLMC open membeinip

structure couldnvolve the necessary groups such as local government, business, industry, education,
and service agencies.

Today, although our major economic sector, Mining, is in slowdown there are many examples of
initiatives thd are benefitting our economy. These examples are present both in the development of the
northern economy and in the export of northern workefhree of the initiatives are:development of

the lle a la Crossend Wollaston fishing industriemnd reintoduction of local processin@ndKitsaki

Projects Ltd. contracting to do p@nline work outside N S&nd usingnhorthern workers

Development of human resource and economic strateg@sdencouragemore such projectsThe
overallgoalof the strategies would be to create enough cumulative activity to positively affect the
employment rate and income of northern residenéss webuild strategic sectors and give residents the
skills they need to be successfule should be able to see ovéime a growing economy and more
opportunity for northern residents.



2.0DEMOGRAPHICS

2.1Population
Figure 1¢ N SK Population 2010
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Figure 2¢ N SK Population, 2015
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The charts show a N $Kpulationgrowth rate of 9.5% over 5 years. In same peri8H, population grew
7.8% The nortt® population growth is still primarily through new births rather than migration, although
the birth rate is slowing.
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narrower base than in figure 1, although overall, the population is still much younger than that of SK as a
whole. The percentage of youth in our population has declined from 37.2% to 30%. We still have a

higher percentage of youth than Saskatchewdrich isat 19.3%.

Figure 3- % of Population under 1§ N SK
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Figure 4- % of Population 65 and over N SK
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Figures 3 and 4 show the decline in the percentage of population under 15 anc:tbase of the
population 65 and ovefTheproportion over 65has grown by 2 percentage poirgigice 1996 in N. SK
compared toa 0.1 percentage poinincrease in SK.

The high proportion of youth in the N SK population provides challenges in education and employment.
Educationally, we need a system that is largerrispprtion to our population than that in the rest of

the provinceln terms of employment, the economy needs to grow at a very fast rate in order to

provide enough jobs for the youth as they enter the workforce.

The growing senior population means thatwees for this age group, in particular Health Seryices
need to be expanded.
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Figure 5¢ Indigenous Population

Aboriginal Identity

[ ]<20%
[ ]20to39%
[ 40t059%
I 0 to 79%
I 502 & above

N SK is among the regions in Canada with the highest proportimdigenous residentOnly the

Territory of Nunavut antghe Nunavikregionin Quebec have equally high proportions. In our region, the
Indigenous population is primarily First Nation and Metis. Various services for First Nation, Metis, and
non-Indigenous groups are offered through separate entities, which can complicate comtiomiaad
jurisdictional responsibilities. These factors can make economic growth more difficult in numerous
industrial sectors.
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2.2Education

Figure 6- Education Levels of Population aged 2%4, 2011¢ N SK
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Source: Statistics Canada 2011 NHS Health profile Catalogue no. 82-228-XWE, Prepared by PHU, May 2014

N SK lags bétd the generapopulation of Saskatchewdn educational attainment as shown in Figure
7.

Figure 7¢ Education Levels of Population aged 2B4, 2011¢ Select Regions
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Sources: Statistics Canada 2011 NHS Health profile Catalogue288-82VE, prepared by PHU, 20@hnference Board of Canaqa
Education and Skills in the Territories, September, 2014. Prepared by KCDC, 2016

Education levels in N SK aioeighlycomparable to those in NunavuBoth regions have about 46% of
the adult population 25 to 64 years of age lwito diploma, certificate, or degre@ur region haa
higher percentage of high school completers (18.2%) compared to Nunavut (14%), has roughly the same
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percentage of apprenticeship completers (11.7% N SK, 10% Nunavud) sandar percentagef
university educated population (12.4% N SK, 13% NunavuthaMea lower percentagef people with
College diplomas at 11.3% compared to Nunavut at 17%.

When compared with the Yukon, NWT, SK, and Canada as a whole; N SK and Nunavut have significantly
lower edicational achievementmplicationsfor people withlower education e that theyare qualified

for fewer jobs. This limits their choices at home as well as their ability to move and find employment
elsewhere.

2.3Employment

The employment rate in N SK &.8% is substantially lower than that in the rest of the province (65.1%)
and Canada (60.9%). It is also lower than Nunavut which is at 55.8%. The N SK Aboriginal employment
rate at 32.4 % is also lower than other that of other regions(&&K8%, Canada?2.1%, and Nunavut

46.2%). Non Aboriginal employment rates in N SK and Nunavut are substantially higher at 62.4% and
89.2% respectivelfrigure 8&hows illustrates these employment rates.

The higher employment rate in Nunavut, which has a similar eduatyrofile to N SK indicates that
while low education is a factor in N SK employméris, not the sole reason for low employmentour
region.

Figure 8 Employment Rates, 2011
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Source: Statistics Canada 2011 NHS Catalogue-6fp4922011016 and 9011-X20111007. Prepared by PHU, Dec 2Di518 used as
NorthSK; NunavuAnnual Labour Force StatsUpdate 2011, Nunavut Bureau of Statistics, Feb 2012, Prepared by KCDC 2016
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Figure 9 Employment Rates 2006 and 2011
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Sourceg; 2006 Censygprepared byPHU, Statistics Canada NHS Health profile Catalogue 22832WE, prepared by PHU, Prepared by KCDC
2016

The employment rates in N SK declined between 2006 and 2011. The rate for the general N SK
workforce declined from 40.3% in 2006 t0 38.4% in 2011lewhe rate for N SK Aboriginal employment
declined from 33.8% to 32.4%. During the same period, the employment rate for all of SK rose from
64.6% to 65.1% and the rate for SK Aboriginal employment rose from 46.1% to 46.8%.

The decile in employment rateoés not mean that the number of jobs declined in N SK. It is quite likely
that the number of jobs increased, but that the numbers of people entering the workforce increased
even faster. Due to our young population profile, N SK has high a number of yeopig entering the
workforce each year relative to our overall population.
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Figure 16 Employment Rate, Poputeon aged 15 and over, by Communit2011
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Figure 11 shows thaht employment rate varies widely between communities in NC3&ighton at
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64.4% is close to that of SK as a whole, whilerotbenmunities are at or below 26 employmentMore
research is needed tidentify the reasons for these differences in employment rate atdbemunity

level.

2.40ccupations

Figure 11¢ People Employed in N SK by Occupational Group, 2011

0 Management occupations 740
1 Business, finance and administration occupations 1,050
2 Natural and applied sciences and related occupations 420
3 Health occupations 575
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4 Occupations in education, law and social, community and government servici 2,270
5 Occupations iart, culture, recreation and sport 165
6 Sales and service occupations 1,875
7 Trades, transport and equipment operators and related occupations 1,520
8 Natural resources, agriculture and related production occupations 715
9 Occupations in manufacturing and utilities 190
Total 9,520

Source- Sask Trends Monitor from NHS Table 99-012-X2011051; Prepared by KCDC, 2016

Figure 11shows the number of people working in the various occupational groups in 2011. The
occupational groups are defined by the National Occupations Classification systemNN&G)eople
in N SKvork in Education and Government Services followed by SaleSemite and Trades and
Equipment Operators.

When major occugtions are broken out (Figure J,2he main skill sets of our workforce and the

occupations with most employed can be seen. Teachers and Instructors are by far the largest occupation
in the norh with over 1200 people employed. This number is more than double the next largest
occupation which is Cleaners and Janitors at @011 Underground Miners, Drillers, and Mine

Labourers were the next largest occupations followed by Finance and Adwtioistand then Clerical.

A fact to note when reviewing these numbers is that the survey captures occupations of people living in
N SK. So people that work at northern mines and live in Saskatoon are not counted while someone that
lives in Montreal Lakeral works in Prince Albert will be counted.

Analysis can help one to understand the reasons for numbers working in various occupations. First, as
subsequent sections of this report show, N SK has an underdeveloped economy that is primarily driven
by mining,government services, education, and health. Secondly, N SK has lower educatidhaates

are lowerthan other regions of Canada&hirdly, we have a very young population with proportionally

high numbers of children and youth in the education system. ideriag these factors, it is quite

evident why Teachers and Instructors are our largest occupations. The factors oEliweationlevels

and fly in mine sites which require large camp facilil@zsl to the high number of Cleaners and Janitors.
The impotance of mining is also shown by the number of Underground Miners, Drillers, and Mine
Labourers. Our lower average education level leads to good representation in these occupations
because of the shorter required training patbut note that representatioiin the professional and

technical occupations Natural Sciencgsvhich are employed in the Mining sectaevhich require

significant postsecondary educatiois low.Although these positions are employed at northern mine
sites, they reside elsewhere, ace not counted in the survey.

The differences itiving locationchoices available tpeople working in the professional and technical
occupations are evident from the numbers as wetbfessions like teachers and nurses have to live
where they work, andhis fact is reflected in the high numbers of those professions working in those
occupations in the north. Other professions, like Natural Science professiareda working in the
mining industryhave a choice as to locating in a northern communitguside the north. Given that
these positions are generally filled by noarthern residents who have the requisite educatidimese
individuals usuallghoose not to live in northernommunities. Professionals and technicidmmsn many
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fields service thaorth, but are located in nomorthern communities, although in some cases their
entire workload is related to northern projects.

Rough estimates of future vacancies can be made based on knowing the number of individuals working
in an occupation, and amdipating turnover in an occupatiofror the 5 Year Projection shown in Figure

12, we have sed a ReplacemeiRate of 2.4% per yedrhis is the average Replacem®&ate for
Saskatchewan as determined Biatistics Canada based on 2011 data updated to 2016.

Other factors that should be taken into consideration when forecasting vacancies are major projects,
expansions, retirements, reductions, and layoffs. The estimate shown in Figure 12 takes into
consideration two major projects: the Gunnar cleap, and he TaziTwe power project. Labour

estimates for these projects are added to the turnover rate to make the projection for the occupations
indicated. The occupations affected are showbatd. Caution should be used when planning around
numbers in occupatios related to major projects as some occupations may only be recruited from
specific communities or regions, or the project may not get the approvals necessary to go ahead. The
other major factor affecting projected vacancies is the Rabbit Lake Mine liedudYe are waiting on
occupation numbers and projections from the mining industry that consider vacancy estimates from
remaining operations along with the estimates on time necessary to absorb the laid off workers from
Rabbit Lake elsewhere in the miniimglustry. For that reason, we have not given projections for
occupations that are primarily within the mining industry. These occupations d@adigs Occupations

that are both significant in mining and in major projects arboifd and italics

Bold =Major Projects
Italics = Mining
Bold + Italics = Major Projects and Mining

Figure 12; Vacancy Projections for Major Occupations

0 Management occupations 740

1 Business, finance and administration occupations
Admin Officers, Executive Assistants, HR, Property Admin, Admin Assi

440 53

Accounting Technicians, General Office Support, Reception, Data Entn
Accounting Clerks, Payroll Clerks, Library, Shipper/Receiver, Dispatchg 430 56

2 Natural and applied sciences and related occupations
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Geoscientists 10

CivilEngineers 10 3

Land Use Planners 40 5

Chemical Technicians and Geological Technicians 55

Forestry Technicians and Conservation Officers 90 11

Pilots 50 6
3 Health occupations

Public Health, Environment, and Occupational Health Saifitty Inspectors 60 7

Registered Nurses 205 25

Medical Technologists 95 11

Licensed Practical Nurses 55 7

Nurses Aides 105 13
4 Occupations in education, law and social, community and governme

services

College Instructors, Elementagnd Secondary Teachers, Early Childhog

Educators, Other Instructors 1215 146

Social Workers and Other Counsellors 75 9

Police Officers 120 14

Firefighters 190 23

Teacher Assistants 260 31

Home Support Workers 145 17
6 Sales and service occupations

Chefs and Cooks 200 29

Butchers and Meatcutters 80 10

Security Guards 195 23

Retail Sales 415 49

Light Duty Cleaners and Janitors 590 81
7 Trades, transport and equipment operators and related occupations

Ironworkers 25 23

Welders 10 11

Electricians and Industrial Electricians 50

Power Linepersons 25 3

Plumbers, Pipefitters 55 16

Carpenters 275 57

Millwrights and IndustrialMechanics 35

Heavy Duty Mechanics 40
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Aircraft Mechanics 40 5

Transport Truck Drivers 160 19
Heavy Equipment Operators 220 105
Construction Trades Helpers and Labourers, Public Works Labourers 210 94

8 Natural resources, agriculture and related production occupations

Mine Supervisors 70
Underground Miners and Drillers and Mine and Drill Labourers 445
Logging and Forestry Workers and Labourers 120 14

9 Occupations in manufacturing and utilities
Process Operators, Power Engineers, Processing Labourers 190

Total 7100 1027

Source- Sask Trends Monitor from NHS Table 99-012-X2011051; Prepared by KCDC, 2016

2.41Education and TraininQbservations

The value of making projections is that they are useful in setting priorities for training. So, from the
projections made in Figure 12, the following education and training observations can be made:

1 Lower education and skill levels of the Nw@#tkforce directly impact the types of occupations
at which we work, and we are underrepresented in professional, technical, and trade
occupations relative to number of positions employed, particularihe mining industry.
Although we are still waitignon data from the mining industry that reflects the impact and
revised demad after the shift of Rabbit Lake from operational to care and maintenaihcan
be assumed that there will be continued opportunity fartherners in these occupations. So
although Figure 12 does not show large projettiemand in these occupations from turnover
of northern workers, there will be vacancies available to northerners

1 Based on labour estimates from the Gunnar clean up and Tazi Tyeetgrahere will be
additionalemployment opportunities in the aupations indicated ibold in Figure 12Training
institutions should work closely with contractors to mount appropriate training in the right
location at the right time.

9 Because of the numbers of Teachers and Instructors employed in the northern labour force,
these occupations offer the best chance of employment in our region. The Bachelor of
Education Degree & credential that provides an excellectiance of employmernin N SK.

9 Administration, Clerical, and Accounting related occupations are very well represented in the N
SK workforce. These occupations are employed by all industries and numbers of vacancies
should be strong.

1 There are strong opportunities in the Hea#tbctor with anticipated vacancies for Registered

bdzZNES&a YR [tbad ¢KSNBE akKz2dZ R Ffaz2 6S RSYIyYR

YIn June 2016, the N SK mining industry had at least 400 people working in trades, and roughly 70 of them living in

N SK; 200 people working in Technical Occupations and roughly 55 living in N SK; and 155 people working as
Natural Science Professionalstwibughly 10 living in N SK
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9 Sales and Service occupations will prowdgmificantemployment opportunities

1 Althoughsome occupations may nghow large numbers of people employed, consideration
should be given to training that supports economic growth in strategic sedtorexample,
although the projected vacancies for Forestry Technicians and Conservation Officers may be
modest, the techrdal skills and knowledge of ecosystems in training related to these positions is
important to the expansion of E€urism and Non Timber Forest Products.

1 More research is needed to identify occupations that have demand in the province and
nationally. Thee occupations could be training targets even if demand is moderate in N SK with
the intention of enabling mobility of N SK workers.

2.5Income

Figure 13; Median After-Tax Income, Northern Health Regions

35,000

30,000

25,000

20,000

15,000

10,000

Median after-tax income (3)
population aged 15 yrs and over

5,000

28,792

27,334

17,320 16,860

16,850

13,374

Sask

Canada KY North

MCR AHA

Source: Statistics Canada 2011 NHS Health profile Catalogue no. 82-228-XWE, Prepared by PHU, May 2014

N SK median after tax income for adults 15 yedirage and older is significantly below that of Canadian
or Saskatcewan residents.
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Figure 14¢ Median After-Tax Income

Median Income 2011
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Source: Statistics Canada 2011 NHS Profile Catalogue-28883@NE, prepared by PHU, May 20$éurce: Statistics Canadagdme Statistics
Division, Special Tabulatiorepared by: Nunavut Bureau of Statistics, October 15, ; 20@Bpiled ad prepared by KCDC, 2016

N SK lags behind other regions significantly in inc@kxseshown in Figure 13 2011 the Median
income for NSK was $16,860 compared to $28,792 for SK, $27,334 for Canadk2,858 for

Nunavut. The Low Income Cutf @ LICQknown as the poverty linavas$14,454 for people living in
small communitiesn Canada There is not enough informatido determinethe number of N SK
individuals and families living below the LICO in N SK, but it is likely to be significant given that the
median income for individuals is so close te tHCO. Also note that Figure 13 shdivat the Athabasca
wS3IA2y Qa Y S RBB7Y Thk ibel@vhe Canadian LICO, meaning thbleast 50%f the
populationover 15in the Athabasca Region hattomes belowhe poverty line in 2011.

2.6 Subsistence Practices and Food Security

In 1983 and 84, the Village of Pinehouse engatgrdy N. Tobias and James J. Kay to undertake a study
that would calculate the value of the subsistence practices of hunting, fishing, gathering, using fuelwood
and building with local logs. The study was published in 1994 by the Arctic Institute ofAvioetica

and is available online at:
http://arctic.journalhosting.ucalgary.ca/arctic/index.php/arctic/article/view/1291/1316

The study found that the \ae of bush meats, fuel wood, berries, garden produce, and construction
materialsharvested by the people of Pinehoutebe worthapproximately $560,000 in 1984 dollars,
which is about $1.3M todayAt the time, the value of the bush harvestcounted forabout 17% of the
total income of Pinehouse which had a pigtion of 676 When the value of commercial fishing, wild
rice, trapping and handicrafts was added, the total contribution of these pursuits was approximately
$1.14M($2.65M today)or aboutoneth NR 2 F (G KS @Attt 3SQa AyO02YSo

2 Sourcex, Statistics Canadattp://www.statcan.gc.ca/pub/75f0002m/2012002/tbl/tbl0Eng.htm
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Although the prevalence of subsistence practices may have wsom@whatsince 1984, more recent
studies sugg#t the trradition is still widely practed. In 2010, the U of S International Center for
Northern Governance (ICND@Jl a study on the prevalence of subsistence pursuits in the northern
economy as part of their Northern Aboriginal Political Culture stildythern Voices, A Look Inside
Political Attitudes and Behaviors in NorthesaskatchewarnThestudyfound thatalmost 80% of
northerners share traditional foods such as moose meat or @Gsen this information, it is reasonable

to assume that subsistence activities make a significant contribution to the northern economy. This
contribution is not captured in the nunglos shown in Figusel3 andl4. Put in financial terms, if
subsistence activities add another 5% to the incomes of northerners over 15, the total contribution to
northern income would be close to $20M.

The contribution of subsistence practices is not ¢d@sed in the estimates of income and employment
generated by Stats Canada. It is also likely that some of the financial contribution of other agricultural
and gathering income such as cash paid to mushroom pickers or wild rice baggers is not captured as
well. The significance of sustenance practices and potential contribution to the N SK economy needs to
be better researched. Particulgrintriguing are the linkages between traditional indigenous bush

lifestyle and sectors such as romber forest producs and cultural tourism.

Figure 15 Sharing of Traditional Foods

In the past 100%
twelve months: 90%
did you give o
away or share 70 .49, . 80%
with others 70%
traditional 60%
foods such as 50%
moosemeat or 40%
fish? 30%
20%
10%
0,
Yes No 0%

Source- University of Saskatchewan, International Center for Northern Governance and Development
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3.0Economy

3.1N SK Economy Compared with Northern Territories

Basedorthe A Y T2 NI G A2y LINE @OARSR | ménd&8e aildKricaime teliti®estdi b { Y Q3
other regions, it would logically follow that our economy is not developed to the powhath we can

generate the numbers of jobs that would give us employment ratefiagine SK, Canada, or Nunavut. In

order to analyze the N SK economy in depth and compare it tecbaomies of other regions, an ideal
processwvould be to compare the Gross Domestic Product (GDP) of the regiowsvir, there is not

enough data availablat this time to calculate a GDP for the N SK region.

Given GDP data are not available, a picture of the economy can still be derived by analyzing and
comparing numbers of businesses and employees in industrial sectors by region.

Figure 1&ompares theoverall populations and numbers of employed in N SK, Nunavut, Yukon, and
NWT. Although all regions have similar populatidd$SK 39,212, Nunavut 37,400, Yukon 37 ,80UT
44,200), N SK witan estimated 9,000employed hadewer pele working than Nunawy(13,000),

Yukon (19,400, and NWT 24,360 N SK also has fewer businesses in total than the other regions with
902 compared to Nunavut (1351), Yukon (4539 MWT (3557) as shown in Figure 17

Figure 16¢ Population and Number Employed
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Sourceg Employment data- Sask Trends Monitor from Stats Canada DRtgulation data; Sask Covered populatipRrepared by PHU, Stats
Canada CANSIM table 08Q1.Note population data are for 2015, employment data are for June 2BRdghared by KCDC 2016

3 This workforce number is an estimate as of June 2@béirce Sask Trends Monitor from Stats Canada Data. It
differs from the total workforce number shown in Figure 11 and from the total workforce number used to
calculate employment rates in Figures 8 and 9. Notes on calculation method in Appendix 1.

4This workforce number is an estimate as of June 2016, Source Sask Trends Monitor from Stats Canada Data. It
differs from the total workforce number used to calculate employment rates in Figures 8 and 9. Notes on
calculation method in Appendix 1.

5 Thisworkforce number is an estimate as of June 2016, Source Sask Trends Monitor from Stats Canada Data.
Notes on calculation method in Appendix 1.

5 1bid
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Figurel7 ¢ Number of Businesses
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Sourceg Sask Trends Monitor from Stats Canada Datze 2016Prepared by KCDC 2016

Figure 18 shows estimatégdercentages of workforce employed by industrial seatodune 2016In

O2YLI Nxazy (2 GKS »iyksSeeh tidBePintaylycbasedin Minh@and Fhildie y
Administration with respectively 1% and 24% of the workforce employed in those sectOrs. next

largest sectors arRetail (12%)Health (11%), and Education ¢4 In terms of percentage of workferc

employed, our economy does not differ greatly from those ofnilbethern territories in having these

sectors with the majority of employment. Ndike exceptions are ConstructioRinance, Insurance and

Real Estateand Business Servisces h y { € &WworkbiEe was if @fs@uction whileNunavut and

NWT had 12% and Yukon had 8%. 2t of{ Y Q& ¢ 2 NJ T 2 NdBBance laril Ré&gtateCA Yy | Yy OS X
while Nunavut and NWT had 6%, and Yukém|i Business Services b { YQa LISNOSy Gl 3IS 4l
Nunavut Yukon and NWT percentages were 10, 9, and 11 respectively.

N SK has the highest percentage of people working in Mining, Oil/Gas of all the economies. This means
that our economy is less diversified than the other regions. The Saskatchewan provincial economy is the
most diversified of all compared with employmemmtread more evenly across the sectors.

" The workforce estimates are based on June 2016 data. Notes on calculation method in Appendix 1.
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Figure 18 % Employed by Sector
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Sourceg Sask Trends Monitor from Stats Canada Datze 2016Prepared by KCDC 2016

When numbers of employees per sector are considered, the size and lack of divepsifafatie N SK
economy becomes more apparent. Our small economy, based on the primary sector of Mining, Oil/Gas
and the government funded sectors of Health, Education and Public Administration does not generate
enough activity to give us comparable numbefdusinesses and workers in the sectors of

Construction; Retail Trad&ransportationfinance, Insurance, and Real EstBigsiness Services;
Accommodation and Food Serviegtd Public AdministratiorMore sector specific research is required

to understand why the N SK economy does not generate employment similar to the territories in sectors
such as Construction; Finance, Insurance, and Real Estate; Business Services; and Acconamdbdation
Food Servicessection 3.2 provides some preliminary discussinrFactors affecting our economy.
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